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Application for Employment

	
	Position applied for:

	Ref: 2026/CV
	CATHEDRAL VERGER


personal details

	
	Full name:  Mr / Ms / Mrs / Miss

	
	

	
	

	
	Address:
	Contact numbers
	

	
	
	Tel No.
	

	
	
	Alternative Tel No.
	

	
	
	
	

	
	
	Email.
	

	
	
	
	

	
	
	
	


	
	Do have a NI number or have the right to work in the UK:
( Yes

( No


education and qualifications 

Please give details of institutions attended (secondary school onwards), examinations attempted, and results (including any examinations failed):

	Name and address of 

School, College etc.
	Subject / courses

studied, and level
	Examination

result / grade 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


employment history

Please give details of your previous employment beginning with your present or most recent employer and work backwards:

	Name and address of employer,

and position held:
	Dates 
	Main responsibilities, and

salary on starting / leaving
	Reason for leaving

	
	From
	To
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


reasons for applying for the post

Please give full details of how your knowledge, skills, experience or achievements meet the requirements shown in the job description and person specification. Continue on a separate sheet if necessary.

	


supplementary information

	
	Yes
	
	No

	Have you ever been convicted of a criminal offence? (which is not a spent conviction under the Rehabilitation of Offenders legislation)
	
	
	

	
	
	
	

	If yes, please give information:
	
	
	

	


As users of the Disability Confident scheme, we are committed to taking action to improve the employment, training and career development of disabled people and those with long-term health conditions. We will guarantee shortlisting to anyone with a disability or long term health conditions whose application meets all the essential criteria given in the job description for the role you are applying for.

A disability is defined as a ‘physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out nomal day-to-day activities and must be expected to last for 12 months or more’.

	Yes
	
	No

	
	
	


Please indicate if you have a physical or mental impairment that is covered by this definition.

HOW DID YOU FIND US?

How did you hear about this vacancy?
· Birmingham Cathedral website

· Birmingham Cathedral email

· Church of England Pathways

· Facebook

· X (formerly Twitter)

· Instagram

· Linkedin

· Poster or flyer in the cathedral

· Indeed

· Church of England Birmingham newsletter

· Charity Jobs
· Association of English Cathedrals

· Other – please state: 
references and declaration
Please supply the names and contact details of two referees who are not related to you, and who we can approach for a confidential assessment of your suitability for this post. The first referee should be your current or most recent employer.

	First referee
	Name:
	Position:
	

	
	
	

	
	
	
	

	
	Organisation and address:
	Contact numbers
	

	
	
	Home
	

	
	
	Work
	

	
	
	Mobile
	

	
	
	Email home
	

	
	
	Email work
	

	
	
	
	Yes
	
	No

	
	
	May this person be contacted before a conditional offer of employment is made?
	
	
	

	
	
	
	


	Second referee
	Name:
	Position:
	

	
	
	

	
	
	
	

	
	Organisation and address:
	Contact numbers
	

	
	
	Home
	

	
	
	Work
	

	
	
	Mobile
	

	
	
	Email home
	

	
	
	Email work
	

	
	
	
	Yes
	
	No

	
	
	May this person be contacted before a conditional offer of employment is made?
	
	
	


	DECLARATION OF APPLICANT 

I confirm that the information on this application for employment is correct. I understand that any false information or deliberate omissions will disqualify me from employment or may render me liable for dismissal.

Signed …......................................................................................................
Date …....................................................................

Please send your application to recruitment@birminghamcathedral.com The deadline for receipt of completed applications is Monday 2 March 2026 at midday.
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